Downtown office sector
Changing Trends/Impacting location decisions/RTO
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Upper floor uses & density drives street level activity
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Downtown Denver
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We judge the vitality of cities: on-street activity
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High-rise office buildings most dense development
within cities & most job intense
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Even sprawling 635 square mile Houston
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Has three high density downtowns

Downtown Houston: 156,000 jobs at 133 jobs/acre

Center City Philadelphia: 203 jobs per acre
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Density has an economic value in-itself Density creates economies of scale & robust labor markets;
Competitors benefit from proximity; support services/labor

TRIUMPH OF THE CITY
The essence of cities is “the
absence of physical space
between people & companies.

[Cities] are proximity, density,
closeness. They enable us to

| work & play together, & their

| success depends on the
demand for physical

{ connection.”
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Density fosters innovation & creates opportunities

TRIUMPH OF THE CITY

EDWARD GLAESER
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Many claiming the office is dead

& we can rely on a virtual water cooler
VIRTUAL WATER COOLER

UNIQUE POTENTIAL OF INFORMAL
COMMUNICATION
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Dense cities spur unintended interaction
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Technology has enabled viable alternatives
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Office remains primary setting for collaboration,

St ANNC
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So not office buildings isolation
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But at what frequency is work in the office?
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Pre-pandemic, open office plans: space/employee
Was shrinking further

Computers eliminated secretaries, filing staff & cabinets
Law firms stopped needing law libraries

—
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Offices set in a thriving & mixed-use downtown
Conventions, hotels, restaurants, special events & housing
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Pre-pandemic conditions: office building job density

Formula used to be 250 sf per
employee.

Offices of Mad Men

Technological innovation
(fewer private offices/secretaries)
“hoteling” & downsizing pressures =

175-150 sfl employee
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Intimate scale in coworking spaces
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Both locally grown spaces
— —
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Shared workspace, dedicated desks or dedicated
offices space rented on short-term basis: Industrious
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Co-working was an easy way to test the market

in scores of firms
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Sectors cross-fertilize: Diversification has
Changed the value proposition

Comparative employment density

Hotels, theaters & restaurants
create an environment that attracts
a business and residents.

10 hotel rooms in banquet
or convention hotel The hospitality industry & eds/meds
creates work for accounting, architecture

& law firms.

" 600 rooms = 480 jobs

Office tenants attract both corporate
meetings and business travelers that fill
hotel rooms.

600,000 sf would hold
3,400 office jobs

55% of business at convention center,
eds, meds & pharma
Diversification is key to success
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Economic impact of office sector

A Highly Diversified
Downtown

Greater Center City:
S CoutnSreet
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Very few cities have a dominant corporate entit
Amazon in Seattle is an exception o o B === P : Y
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Amazon’s impact in Seattle: 20% of occupancy
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Comcast Philadelphia: 5.5% of downtown inventory
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Banks & financial services, Charlotte
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Sector dominance in San Francisco:
38% was occupied by tech companies
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Energy sector in Houston: 20% of occupancy

g'gCENTER CITY DISTRICT

Typical private sector office sector tenants

NAICS = North American Industrial Classification System
At the 2-digit level, the Office Sector is roughly the following:

51: Information & communications

52: Finance & Insurance

54: Professional, Scientific, & Technical Services

Law, accounting, engineering, architecture

53: Real Estate Rental & Leasing

55: Management of Companies & Enterprises
Corporate headquarters: Energy in Houston,
Technology in San Francisco, Amazon in Seattle

Comcast & Aramark in Philadelphia (neither own)
Banks in Charlotte

g'gCENTER CITY DISTRICT



1948: high density commercial no residential 1970: 74% of commercial office space in CBD
100% of commercial office space in CBDs 2010: 65-70% commercial office space in suburbs
i Push: urban decline; pull: auto-orientatation
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Regional distribution Regional distribution: 41% with University City

1Q 2011 CBD CBD as % of

Top Markets Total Inventory* Inventory Total Inventory
1.Calgary, AB 57,681,709 42,248,220 73.4%
2.Manhattan NY 677,660,885 405,851,420 59.9%
3.Vancouver, BC 49,964,806 29,093,481 58.2%
4.Chicago, IL 214,485,349 121,070,599 56.4%
5.Toronto, ON 167,403,119 83,950,592 50.1%
6.Portland, OR 42,274,720 20,964,416 49.6%
7.Minneapolis, MN 80,506,894 35,759,222 44.4%

8.San Francisco, CA 170,182,771 62,165,730 36.5%

9.United States 3,191,549,7531,162,578,995 36.4%

10 Washington, DC 351,308,890 117,597,552 33.5%

11 Boston 182,792,876 60,776,193 33.3%

12 Philadelphia, PA 131,459,119 43,716,633 33.3%

13 Miami 48,862,139 13,763,468 28¥20 CshnaniZWaketiold
14 Houston 166,867,198 37,022,646 22.2%

15 Los Angeles 191,896,798 27,300,591 14.2%
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Constructing an office building and hotel of comparable Philadelphia: Average Salary by Sector: 2021
size will both generate about 1200 construction jobs
Jobs Total Earnings ($ in Billions)  Av. Earnings per Job
Private Industries
Education and Health Services 218,698 $15.007 $68,618
Office Sector 140,319 $16.538 $117,858
Retail Trade 46,048 $1.609 $34,951
Food Services and Drinking 40,171 $1.062 $26,436
Transportation & Warehousing 24,379 $1.296 $53,167
Manufacturing 18,246 $1.2711 $69,653
Hotels and Accommodation 5,158 $0.229 $44,430
Total Public Sector 101,897 $7.804 $76,591
Total Private Sector 549,580 $41.190 $74,948
Source: US Bureau of Labor Statistics, Quarterly Census of Employment and Wages
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2015: Office sector jobs not only high wage
Paying between $20,000 & $59,000

Both highest wage & most diverse

Administrators, Administrative Assistants, Architects,
Accountants, Collections Business Analysts,
Clerical/Secretarial/Receptionist, Customer Service
Representatives, Computer Programmers &
Technicians, Data Analysts,Facilities Managers,
Financial Analysts, Law Clerks, Marketing
professionals, Paralegals, Quality Advisors, Sales
representatives, Security personnel,
Telecommunications Analysts
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Impact of 500,000 sf of office space (Moretti)
Job growth

strengthens the demand
for construction jobs, retail
services and hotel rooms.

Every 500,000 square feet of
occupied office space:

v

Provides 3,333 office jobs,

5 building engineering, 18 cleaning
and 12 security positions.

Supports 11,000 hotel rooms

filled with business fravelers

v

v

Generates $2.8 million in
retail demand

Adds 2,333 riders o SEPTA
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Out of box: 59% of expenditures of hotel guests
Made outside hotel on shopping & dining

Al

SETAR DEMAND 4 CENTER CIPY. 301
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Local workforce participation
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The fiscal impact of office jobs
Inside box

The average office job generates 2.5 times as much
In salaries as the average hotel job
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Diverse downtown sectors reinforce each other
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Dominance of office employment in CBD’s

With a handful of
exceptions, Las Vegas,
San Antonio,

office employment is the
largest sector of jobs in
American downtowns
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Midtown Manhattan most dense employment center in US
With 902,306 jobs; 920 jobs per acre
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LA - Downtown: 285 jobs per acre
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Two exceptions: San Antonio & Las Vegas
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Downtown Chicago: 294 jobs per acre

If

i
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San Francisco 217 jobs per acre

&f‘.’ CENTER CITY DISTRICT
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Center City Philadelphia, 203 jobs/acre

S'gCENTER CITY DISTRICT
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85% of BID revenue: Charlotte

S'gCENTER CITY DISTRICT

Office, largest sector, 40% downtown jobs
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80% of BID revenue Houston

R % -]
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European path
Historic center of Paris; Height controls

3-.5.’ CENTER CITY DISTRICT
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Most European city centers historic: Copenhagen
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Amsterdam, corporate headquarters in historic bdlg

S’gCE‘J’I‘ER CITY DISTRICT

Office park at Schiphol Airport, outside Amsterdam

Sﬁ'cnwm CITY DISTRICT

Amsterdam
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Amsterdam: modern office outside the core

:‘:.".‘,’ CENTER CITY DISTRICT

La Defense in Paris

:‘:.".‘,’ CENTER CITY DISTRICT
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Dimly visible in the distance
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Rotterdam, Netherlands
North American style CBD; historic city was blitzed in WW 2
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United States: Actors

Developers/Owners

Ownership: REITs/Pension funds:
seeking return on investment

Management: day to day operations
operating maintenance contracts
tenant service & cost management

Commercial tenants: secking access to talent;
peer organizations; transportation connectivity;
access to amenities; cost

Brokers: representing ownership & tenants
Invest in research & trend analysis

S’.’.’CENTER CITY DISTRICT

Canary Wharf in London

T NI ——m——

PR
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Rotterdam, Netherlands South side: across river

8-3 CENTER CITY DISTRICT

@

Philadelphia C8D

&f‘.’ CENTER CITY DISTRICT
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Basic measures of industry performance

Supply — expressed as square footage; Different brokerage
firms count different geography & inventory

Rents — expressed as dollars per square foot; includes cost
of occupancy + pass through of operating and
maintenance costs (O&M) and municipal taxes, including
BID assessments

Asking Rent & effective rent (concessions) Fit-up $
Investor - ROI

Occupancy/Vacancy Rates

Absorption - Positive & negative

E’ECENTER CITY DISTRICT

2016 — Philadelphia CBD
Large Available Blocks

1101 Market Street One Franklin Tower Ten Penn Center 1650 Arch
350,000 RSF Avadable 10718 200,000 RSF Avadable 617 75,000 RSF Avaliable 250,000 RSF Available 6118
S2T+E $BOE 82650 - 527.50 F§ 329+E

2016 — Philadelphia CBD

Large Available Blocks

FMC Tower at 1735 Market Strest 2 Libesty Place Three Logan 1801 Market Street
Cira Contre South 394,157 RSF Avatlable E2.500 RSF Avaslablo 101,527 RSF Avalable 1118 152,514 RSF Awailabie 9117
157,053 RSF Avaiistie $22-626 N $35+E 5220 526.50-$2850°E
I N

Office classification Trophy, A & B buildings:
Age, technological sophistication, flexibility of layout
Well tracked by commercial brokerage firms

“flight to quality”

E’ECENTER CITY DISTRICT

No Vacancy at the TOP
Full Floors Available Above the 25t

W

One Liberty
320 Floor
241165

1600 Market

34th Floor 1818 Market
25025 Two Commerce Square 1600 Market 30 Floor
East Tower ol
25t Floor 2061 5F 30th Floor
22,055 SF :‘ BASISF 1700 Market
T — 29 Floor EEEEw
31t Floor

: 31214 5F

=1

Typical office occupant

Tenant; most buildings multi-tenanted
(some corporate headquarters are owned)

Signed a 10 or 15 year lease; locks in rent;
fit up allowance; pass-thrus (now 5 years)

May have offices elsewhere in region
(suburbs)

With digital technology the cost of moving
is no longer major cost; plugin &
function; leave furniture behind

Footloose

l?'gCENTER CITY DISTRICT




Laptops and cell phones, office work in general is
far more portable, flexible & footloose
More sensitive to cost

S'gCENTER CITY DISTRICT

What will bring workers back to offices? Summer 2020
92% said: widely available vaccine
Delta variant was a setback

G3.What in your judgment are the most important factors that have not yet been addressed, but need 1o be
addressed in order for the majority of your peers Lo return 1o their Philadelphia offices? (Select all that apply)

S CENTER CITY DISTRICT

Most important reasons to return:
Face to face collaboration & meetings
Mentoring & growth of younger employees

@4, What are the most Important reason(s) 10r you and your coworkers 10 return to work in your Philadelphia
office? (Select all that apply)

S'gCENTER CITY DISTRICT

COVID:
Open season on predictions about the future
Temporary or permanent disruption

The Uncertain Future of Corporate HQs

1§ GOING TO THE OFFICE A BROKEN WAY OF

3-.5.’ CENTER CITY DISTRICT

Management response: Interior plexiglass dividers & upgraded HVAC
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July 2021 survey: Pre-Delta variant

Leverage of employees is rising

BOMA’S JULY SURVEY OF THE MANAGERS
OF 33 MAJOR CENTER CITY OFFICE BUILDINGS

“What would you say are the top two concerns/
impediments to the return to office?”

———y L
Public Safety - 9%
Bunmngs'j;:ﬁ - 15%
Tovoms I -
P N -

Sourca: BOMA, Juy 2021

S CENTER CITY DISTRICT
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Different responses

Shift to 100% remote, radically downsize office needs

Adapt flexible position: 2-3 day work week; downsize 20%
(but preserve dedicated work-stations or offices) — not much contraction

Make no definitive decisions; short-term lease extensions
Wait & see

Set a goal of full return; top down or negotiated; “remote
has enabled us to function adequately, but not perform to
peak standards”

But new employee perk has been offered, hard to withdraw

E’ECENTER CITY DISTRICT

Work from Home (WFH) research
https://wfhresearch.com/

ARC

SWAA August 2022
Updates

Jose Maria Barrero, Nicholas Bloom, and Steven J. Davis
26 August 2022

ITam Sanford BEHICACS

Latest survey wave included: July 2022

To sign up for regular results updates, please sign up here.

il IHFF
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Some professions lend themselves to remote work

https://wfhresearch.com/

But hybrid dominates when we zoom in on workers lWFH
who able to work from home B 08 researcH
Source: Responses o the questio
For each day last week, did u work a
full day (6 or more hours) and ¥ 5o
ahere?

Current Working Arrangements:
Full-time Employees Able to Work From Home

at home
This version of th

o FUI-GME ON Slle === Hybrd s e Full-lime remote

d salary employees who are abie to work
Liring the 3urvey Telerence week

N=19274
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Employee perspective

GALLUP

Returning to the Office: The Current,
Preferred and Future State of Remote Work

The endowment effect: Beha

up things they have acq

working hybr

or fully remote have come to expec

ely likely to change companies” if not offered

Y DISTRICT

What are the actual numbers?

https://wfhresearch.com/

As of June 2022: ~15% of Full-Time Employees are Fully Remote,
-55% are Full-Time on Site, ~30% are in a Hybrid Arrangement

| ] I RESEARCH
Current Working Arrangements: Full-time Employees

= ___,/-_"—\/

pONSes 10 the Questions.
last weok. ok! you
r_me and #f sc

Nov21 Janz2

May22

m— Full-time on site == Hybrid

Y employees

+ Full-time remote

N =26.045

l?'gCENTER CITY DISTRICT

Information, financial & business services
https://wfhresearch.com/

Current levels of working from home are highest for the

information, finance, and professional and business services n IWFH
sectors | RESEARCH

Current working from home: All wage and salary employees

exciude  mining

N=14,210
25 3

115 2
Days per week

l?'gCENTER CITY DISTRICT
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Benefits of remote & in office

Saving on gas and lunch and not commuting is most-often
among workers’ top benefit of working from home.
Collaboration and socializing are most often among the top
benefits of coming into work.

What are the top benefits What are
from home?

ollVEH

nmute
e gtting ready for work

gas & lunch), 8,313 (ga:
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Employers are allowing more remote work

https://wfhresearch.com/

Employer Plans for WFH post-COVID are at 2.4 Days per lWFH
Week (for persons able to work from home) and Rising 818 researce

Rosponses to the question:
After the pandemic ends, how often
is your employer planning for you to

work full days at home?

Average Days per Week Working From Home
After the Pandemic Ends: Employer Plans

20 Jand
vars able 1o work

E’ECENTER CITY DISTRICT

N = 62,865 (able to work from homa)

Gap is narrowing between worker preferences

& what employers allow

For Workers Able to Work From Home, the Gap Between Their WFH
Desired A it and Their Emp 's Plans for Post-COVID M ' RESEARCH
Working From Home Continues to Shrink 5

Average Days per Week Working From Home RESpONSes 10 the questions:
After the Pandemic Ends: Workers Able to WFH ‘After the pandemic ends, /
foh

— Worker Desifes
ioyer Plans

= N = 67,643 (worker desires, able 10 work from
Az )

N = 62,865 (employer plans, able to work
from home)

——

Work from Home is greater in large cities

https://wfhresearch.com/
Working From Home is Much More Common in Major IWFH
|

Cities than in Smaller Cities and Towns RESEARCH

Source Reaponses 1o Te questons.
Currently (this week) what i your work status?

For wach day last week. cid you work & full day
6.0 more hours). and I 50 where?

Percent of paid full days worked from home

| —— Top 10 cities by population
- Citles 11 10 50
° weesses Smaller cities and lowns

Notws: The chanl plots 6-month moving avernges
i n

E’ECENTEIR TY DISTRI
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But workers want more
https://wfhresearch.com/

Workers who are able to work from home want more full-time
remote and less full-time in-person work than their employers I IWFH
RESEARCH

are willing to offer
Worker desired amount of post-COVID WFH days

Employer planned amount of post-COVID WFH days

. W re-weignt e samge of
Current Pogulaton Survey on 908, M. SUCHUEN. 8 SAMINTS

1t P
4 marming §10.000 or more
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Different cultures of place?
Changing economic conditions
Different types on industry?

* Red states & blue states (Mobile)
* Greater civic/communal culture?
* Less American individualism?
* Smaller homes & apartments?

* Does employee leverage decline if a recession comes?

g'gCENTER TY DISTRICT
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Patterns of remote work are uneven

S’.’.’CENTER CITY DISTRICT

Two major common sense variables

* structure of local industry is a major determinant:
the more highly educated computer programmers
& financial analysts - professions whose work can
easily be done remotely - the more remote work.

* Long pre-pandemic commutes also a factor;
huge time savings from not commuting

S’.’.’CENTER CITY DISTRICT

Tech occupies 38% of San Francisco’s office space

=

Sty N
2 ITY "
&g CENTER CITY DISTRICT

Top 50 Commuting Zones by Telework Share

. Popngmn

&f‘.’ CENTER CITY DISTRICT

Amazon occupies 20% of square footage in Seattle

An international perspective

Brookings Papers

ON ECONOMIC ACTIVITY

BPEA Conference Drafts, September 8-9, 2022

Working From Home Around the World

Cevat Giray Aksoy, European Bank for Reconstruction and Development and King's
College London

Jose Maria Barrero, Instituto Tecnolégico Auténomo de México

Nicholas Bioom, Stanford University

Steven J. Davis, University of Chicago Booth School of Business and Hoover Institution
Mathias Dolls, ifo Institute

Pablo Zarate, Princeton University and Universidad de San Andrés

&f‘.’ CENTER CITY DISTRICT
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WFH is a global phenomenon

Figure 1. Working from Home Is Now a Global Phenomenon
Paid Full Days Working from Home in the Survey Week, Country-Level Conditional Means

Question: "How many full paid days
are you working from home this
week?

Americas

The chart reports coefficients on
country dummies in OLS regressions
that control for gender, age (20-29, 30
39, 40-49, 50-59), education
{Secondary, Tertiary, Graduate), 18

ks (HE) | industry sectors and survey wave,

s (ME) treating the raw U.S. mean as the
- baseline w
H data for 33,091 G-SWA respondents
surveyed in mid 2021 and early 2022
= The "Average” value is the simple mean
E of the country-level values.
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Employee departure if employers ask too much

Percent of employees that would quit immediately or seek a new job that allows WFH
Average | I ]

™ Question: "How would you respond if
your employer announced that all
employees must retum to the
worksite 5+ days a week, starting on
February 1, 20227" Options
- Comply and return
- Seek job that lets me WFH 1-2 days
- | would quit the job

The chart reports regression-adjusted
conditional means, as in the previous
figures. We fit the regression data for
9,975 G-SWA respondents in early 2022
who worked from home at least one day
in the survey week

h"gCENTER CITY DISTRICT

Advantages & disadvantages

Most workers value the opportunity to WFH part of the
week. It’s easy to see why. WFH saves on time & money
costs of commuting & grooming, offers greater flexibility in
time management & expands personal freedom.

That does not mean everyone benefits. Some people dislike
remote work & miss the daily interactions with coworkers.
Over time, people who feel that way will gravitate to
organizations that stick with pre-pandemic working
arrangements.

Another concern is that younger workers, in particular, will
lose out on valuable mentoring, networking & on-the-job
learning opportunities.

h"gCENTER CITY DISTRICT

Average commute time

Figure 6. Daily Commute Times Average More than One Hour Per Day

Daily Round-Trip Commute Time, Minutes

Questions

Wave 1: “in 2019 (before COVID)
how long was your typical commute
1o work in minutes (one-way)?
Wave 2: “How long do you usually
spend commuting Io and from work
(in minutes). If you are not currently
commuting to work, please answer
based on your commute time in
2019 (before COVID)

Americas

&:CENTEK CITY DISTRICT

Flip side Market Watch: more than 1/2 of CEOs considering
workforce reductions over next 6 months
& remote workers may be the first go to

m. MARKET WATCH

KPMG: More than half of CEOs in U.S. say
they’re considering workforce reductions
during the next 6 months..

“A caveat for people who like working from
home: Remote workers may find it in their
best interest to show their faces in the office
as their job security becomes more uncertain.”

A point of tension: employers & employees

&:CENTEK CITY DISTRICT

Challenge for cities that are not well-managed

The implications for cities are more worrisome. The shift to WFH
reduces the tax base in dense urban areas & raises the elasticity of the
local tax base with respect to the quality of urban amenities & local
governance.

On the hopeful side, this intensifies incentives for cities to offer an
attractive mix of taxes & local public goods. Cities that respond with
efficient management & sound policies will benefit — more so now than
before the pandemic. (People now have more choice)

On the apprehensive side, the economic & social downsides of poor
city-level governance are also greater now than before the pandemic.

For poorly governed cities (greater employee & firm flexibility) raises
the risk of a downward spiral in tax revenues, urban amenities,
workers & residents.

&:CENTEK TY DISTRICT
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Within cities with different industries
Exacerbates two-class society: remote/ face to face
Residents 102%; Office workers Average = 75%

JOb growth Placer Ai

strengthens the demand Center City Average Daily Pedestrians: Residents, Workers, Shoppers and Visitors
for construction jobs, retail Visitorsand Shoppers [l Non-Resident Workers Il Residents

Economic impact of missing 67,583 office worker
End of September: visitors, shoppers back at 85%

services and hotel rooms. sonomn
Every 500,000 square fest of o
occupied office space: 200000
> Provides 3,333 office jobs, s "0
5 building engineering, 18 cleaning o Rdei
and 12 security positions. 63,060
0,000 - e —" = —— 64,159

v

Supports 11,000 hotel rooms
filled with business travelers

Generates $2.8 million in
retail demand

Adds 2,333 riders to SEPTA

SRR

R KRR

v

S'gCENTER CITY DISTRICT

Biggest losses:
Leisure, hospitality & restaurants down 16% On-street sensors track recovery

CITY OF PHILADELPHIA EMPLOYMENT BY INDUSTRY (IN THOUSANDS)
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Office peak on Tuesday, Wednesday, Thursday Office district volumes doubled since January

Office Camera Total by Day

Daily Pedestrian Volumes by Week, 3 CCD Office District Sensors

45,000
35,000

40,000

27,384

30,000 S

35,000 / g
25,000 MJ\/

30,000 —~

20,000

25,000

15,000
20,000

10,000
15,000

5,000
10,000

D1 T S S T T S S T B S S B T
- TP AR PR AP S DI P AIIDIAI NS SIS H I AT DS 5D SR 58 A ooy
5,000 P EF S e e S Y YT S S S Sl
. Soure: Ceter Oy DistictSensrs

Sunday Monday Tuesday Wednesday Thusday Friday
Saturday 27-Aug W3-Sep =10-Sep m17-Sep
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Impacting trends: drawing from past playbooks Office sector retention strategy
Economic development professionals Partnership of Commerce, PIDC & CCD

« 2001-2008 visited over 100
decision makers whose leases
were coming due

« Office tenant retention
« 150 out of 155 major
commercial leases renewed

Physical improvements inside & outside offices 17 million square feet of space

Business attraction = 3 g « Paying attention
" « Fixing little problems
Real estate diversification at— © GELSIRE) il ELED 6l Vel
3 ! | public programs —training, low-
interest loans
« tax and regulatory problems
* Public space & infrastructure

A".’.'CENTER CITY DISTRICT I?':CENTER CITY DISTRICT

Tenant retention 2022 Employer response: Increasing amenities within offices
Anthropology at the Navy Yard: dogs allowed

worked with commercial brokers

18 leases over 25,000sf expire by
end of 2022

Commerce, PIDC, SEPTA & CCD

A".’.'CENTER CITY DISTRICT I?':CENTER CITY DISTRICT

Urban outfitters Office as playpen

I?':CENTER CITY DISTRICT




Dining rooms with Chefs; adding daycare Office no longer takes its design inspiration

— 4

-

2 CENTER CITY DISTRICT &2 CENTER CITY DISTRICT

Far more attention to quality space
Office as a place that people want to come to
A pIaceY for interaction; enriched with services

2 CENTER CITY DISTRICT &2 CENTER CITY DISTRICT

The outside context Public amenities aimed at employees

i

COMCAST
CENTER

&g CENTER CITY DISTRICT 3-.5.' CENTER CITY DISTRICT




Open to public, though they don’t read that way

S'gCENTER CITY DISTRICT

90 car parking spaces; 100 bike parking spaces

S'gCENTER CITY DISTRICT

Renovated about 5-6 years ago

S'gCENTER CITY DISTRICT

o &)

3-.5.’ CENTER CITY DISTRICT

Commerce Square

A il
ampe® "

n \lll-“" Tk amn

B TR - T
9
LI L

3-.5.’ CENTER CITY DISTRICT

Summer 2016

3-.5.’ CENTER CITY DISTRICT




Improving barren office plazas

| pr >

i

S'gCENTER CITY DISTRICT

MSE Goal: Stimulate movement between major
destinations at either end of the street;
1.1 million + 3.5 milli
e . "-* R X .

8 City Blocks 3500 Feet 2/3 of a Mile S'gCENTER CITY DISTRICT

Blank walls of the Dow building

&5.’ CENTER CITY DISTRICT

3-.5.’ CENTER CITY DISTRICT
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Historic area westward to City Hall
¥

Comvention Chinatosn
Cemtes
- ~3
2
. -
- - S =
ARSI 8
| e 5 '
Mo nivenity Wandmgloon
£vi £ # Dbt 2 B s-,_.'vv |
[ T T —

Market Strvet st - Heddeselopaent

on
S (exTER OTY DISTRICT

g’gCE.‘JTER CITY DISTRIC

Blank walls of the Dow building

S’gCE.‘JTER CITY DISTRICT

Goal: fill in the gaps & link Convention district to historic area

oa
L cesten oy nisTRicy v e

S CENTER CITY DISTRICT

Draw visitors west from historic district

4

2005: Activate corner of Rohm & Haas

:‘:.’-.5.’ CENTER CITY DISTRICT
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Take down wall; convert to retail use Add an outdoor café
But nothing happened

q

L] Cope Linder Architects S5 CENTER CITY DISTRICT L] Cope Linder Architects S5 CENTER CITY DISTRICT

Ownership changes; Dow downsizes Eager to provide worker amenities
& draw tourists across the street

}

3-.5.' CENTER CITY DISTRICT

Groundswell: Independence Beer Garden Week night & weekend destination

,,{*' / ‘

&3 CENTER CITY DISTRICT 3-.5.' CENTER CITY DISTRICT
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Stairs g%guilt & La Colombe opens

E’ECENTER CITY DISTRICT

Post-pandemic downtown

« Office tenant retention
* Physical improvements inside & outside offices
* Business attraction

* Real estate diversification

E’ECENTER CITY DISTRICT

Resulted in new downtown office buildings
Offer state of the art options within downtowns

E’ECENTER CITY DISTRICT

Animates the interior; Upper floor leasing improves

1% Tl R
T

1950s urban renewal

Federally funded tﬁorts to regain market share
S i % V

¥

g':'.' CENTER CITY DISTRICT

West Market & JFK Boulevard Office District
Typical single use district

g':'.' CENTER CITY DISTRICT
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S

Sﬁ'cmmn CITY DISTRICT

1960’s- 1980 downtown renewal built new office buildings
Bunker Hill drew commercial life out of old downtown

B

S’gCE‘J’I‘ER CITY DISTRICT

B & C inventory empties out in 1970s & 1980s
often converted to other uses

S’gCE‘JTER CITY DISTRICT

South Broad Street inventory: 40% vacant in 1990

S CENTER CITY DISTRICT

Leaving 1920s downtown vacant, under-performing

:‘:.’-.5.’ CENTER CITY DISTRICT

Long list removed inventory

2205 T6thst 2205 T6th st
1600 Walnut
Empire Building

1220 Sansom st 1220 Sansom st

1700 Walnut st
1600 Arch St

1700 Walnut
Phoenix
PSFS.

i
i
Al
i (1
i 4155 19t
il Grande.
T Vo Suking
Newmark Grubb 2085 Walnut St
i Balgravia
Knight Frank Baigrauk
" i yor
WestarnUnion Buiding 101 LocustSi

1401 Walnut 1401 Walnut St
1530 Chestnut

Aria

Bank Buikding

Residences Two Liberty Place

Robert Morris

:‘:.’-.5.’ CENTER CITY DISTRICT
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Between 1998 & 2021, 10-year abatement enabled
180 buildings to be converted to residential/hotel use
9 million sf of office/industrial space

?‘i

| ENEN |

S'gCENTER CITY DISTRICT

Created a very diversified downtown

B covorivons
Hrd . e

A Highly Diversified B il
Downtown % oo i Apariment Buildings
- 11001 Units

S CENTER CITY DISTRICT

External cladding almost done

70,000 residents in the core, up 55% since 2000

GREATER CENTER CITY

(CORE + EXTENDED)

132,000

GIRARD AVENUE

VINE ST

70,000
CORE|CENTER CITY

19108 | 19108

202,000

TASKER STREET

3-.5.’ CENTER CITY DISTRICT

New office building for Morgan Lewis law firm
2222 Market Street

3-.5.’ CENTER CITY DISTRICT

Empty 1701 Market Street: conversion?

3-.5.’ CENTER CITY DISTRICT
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Diversified live/work downtown

Is there a tipping point where it ceases
to be a business center?

Bl corivions
< Hotels

Downtown

4 Apartment Buildings
. oo 1100+ Units)

E'ECENTER CITY DISTR

63% downtown jobs require less than college degree
33% require only a high school diploma

PERCENT OF JOBS BY LEVEL OF EDUCATION, WORKERS 29 AN OLDER

(1) Full return

(2) Hybrid: smaller enriched offices, more amenities
inside & out; live-work downtowns with short,
walking commutes; polycentric regions

(3) Housing values only rise; build in affordability?

(4) Vibrant economy — new firms fill in vacated space
more smaller firms fill up more office space

Midterm

h"gCENTER CITY DISTRICT

What other jobs are lost if office workers don’t return?

Those who don’t have the option to work remotely

Every 500,000 square feet of
occupied office space:

» Provides 3,333 office jobs,
5 building engineering, 18 cleaning
and 12 security positions.

» Supports 11,000 hotel rooms
filled with business travelers

» Generates $2.8 million in
retail demand

» Hair & nail salons, shoemakers
dry-cleaners, delis & restaurants

l?'gCENTER CITY DISTRICT

25% of working residents in each neighborhood work downtown
There is a broader economic impact of not coming back
On the economic ecosystem & vitality of downtown

l?'gCENTER CITY DISTRICT

Tulsa remote

https://tulsaremote.com/

l?'gCENTER CITY DISTRICT
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Business attraction: World Business Chicago

Best d at regional scale

Think Business. Think Chicago.

We're your connection to the ultimate global business destination.

O e o
el Aot e e ne
[t onine and mobie fa -

Motorola Mobility
Mokoroa Mobity recency am

Ufestyle  JobsPlan  Data

ounced

Teem More

S'gCENTER CITY DISTRICT

www.investatlanta.com

A

:@EC‘ONOMVI'C AND COMMUNITY
INVESTATLANTA: * DEVELOPMENT REPORT

Economic communITY
DEVELOPMENT DEVELOPMENT

EXECUTIVE SUMMARY

4,533
lobs Created

7,000
aconomic . Job retn

Wit mora than 70% of

recentaunch o

anditne

Total Captal
Invesiment

Team 4, Oty o

Partnership of county economic development agencies

N SELECT
V—V GREATER PHILADELPHIA

Fesze P

|[ErEr—
[County Data =]

CommercalReal Esate

contactus

ow2z1.077

Signup

1 -]
o ITY y
&g CENTER CITY DISTRICT

Market place & labor data

=

&f‘.’ CENTER CITY DISTRICT

Regional business marketing

\— SELECT
V_V GREATER PHILADELPHIA

the place to prosper

&f‘.’ CENTER CITY DISTRICT

Low key business attraction campaign

g'zllli!ﬂil CITY DISTRICT
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Aimed at New York City metropolitan area; informing companies &
individuals about everything downtown Philadelphia has to offer both
as a place of business & a place to live.

Highlighting our region’s much shorter commute times & the ability to
achieve a far better life/work balance, the campaign emphasizes how
Center City companies benefit from all the advantages of doing
business in a dense, accessible downtown at a fraction of the cost of
other peer cities.

From high-performance office & co-working space, to a creative and
highly educated workforce, to a vibrant downtown & unparalleled
connectivity to the region and the world, campaign emphasize how
Philly Works for businesses & their employees.

The goal is not to get firms to leave New York City, but rather to

consider Philadelphia as a location for a remote office or co-working
space.

8;‘,' CENTER CITY DISTRICT

Better work/life balance

QULLY WoRyo
FOR '

PHILLY W ORKS.COM

O comrmary
Big OITTRIET

Manhattan = 50 minutes; Philadelphia = 36 minutes
44% commuting less than 30 minutes
39% of Center City residents walk to work

g
Well E:sr::\?:\ute 20InE
Connected Times

to the Center City

Surrounding i

Region Manhattan:

50+ mins avg

PA 9 NJ

DE

Average commute time is only 36 mins; >
44% of commutes are less than 30 minutes. 36 mins
39% of Center City residents walk to work. U, Census Bureau, American Community Survey 2019

nﬂ'ng[!Tl.I CITY DISTRICT

Quality of workspace & amenities

?“\\.L‘f Wﬂk[rs

FOR
IHUSIIERIEIOW

E‘EIZENTE! CITY DISTRICT

PHILLYW

é‘: commacry

g':(ZENTEl CITY DISTRICT

“philly Works for Office
& Culture

LA
With-a'downtown thatidoesn't stop when the workday.endsgy
Philadelphia offers satisfaction in and qut of the office

® 660660060

g':IZ[!TlI! CITY DISTRICT
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Initial media campaign: NJ transit; social media: Wharton magazine
Funded by CPDC

ter City District
ttraction 2021 Media Plan

OCTOBER NOVEMBER

[Wharton Magazine
Al 33,000

Full Page, Ful Color

7,875 « 10" with bleed 815" x 0.257)

Linkedin

Sporsored Cortent

Creative Due 310

(Geo: Norhern New Jorsey Couries 539
b Til e, B o
[Facebooklinstagram
Nevsfoed & Stories
Geo: Norhern New Jersey Couriss 539
& o
$15.895

[MEDIA GRAND TOTAL

g.'CINTEI CITY DISTRICT

Center City District

NYC Business Attraction 2021 Media Plan

805 02571
=)

BOOKED
i

Croative Deadline 81

| G Moo dessy Couries

w00
oklinstogrom
w000
Display - AdTheorent
320450 300250, 7260, 00 K60
G Y VA e e IR
s T Sl Eusiees Curers £
| Dighar Mecka Reports 50

E‘:E“TI’.I CITY DISTRICT
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